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O1 peAéteg uttoypappiouv TNV au&avopevn ouyxvoTnNTa TWV ETTAYYEAUOTIKWY WUXIKWV
aoBevelwv padi pe TNV augnuévn atrouaia atro TNV Epyacia Kal TRV TTpowpen ouvtagioddtnon
AOYW WUXIKAG aoBévelag OTIC TTEPICOOTEPEG EUPWTTAIKEG XWpPES (Eupwtraikd [MAaioio
Apaong yia Tnv YuxikA Yyeia kal Eunuepia, 2016).

AuTn gival wia TTpAKANON TTOU TTPETTEI VA AVTILETWTTIOTEI, YIA VA €EQ0@QAANICTOUV WUXIKA UYIEIG
Xwpol epyaciag o€ 6An Tnv Eupwtmn.

To épyo pag, WELL@SME, avTaTTOKPIVETAI OTIG OUYKEKPILEVEG QVAYKES TWV EPYACOUEVWV Kal
Twv Ol1EuBuUVTWV/IBIOKTATWY Twv MME oxedidlovrag kKal dI0BETOVTOG EEATOUIKEUUEVOUG
TTOPOUG, €pYaAEia Kal oTPATNYIKES yIa TRV TTPOANWN KAl TNV QVTILETWTTION TOU £PYAOCIAKOU
AyXOUG KaI TWV apVvNTIKWV ETTITITWOEWYV TG YUXIKAG uyeiag Adyw Twv ouvBnkwv epyaciag.
AuTi N neBodoAoyia gival ETTOPEVWG Eva aTTO AUTA Ta EpYAAEia.

AuTl n peBodoAoyia ETTIKEVIPWVETAI OTO TTWG VA dNUIOUPYAOETE KAl va BIATNPEACETE £va
OIKTUO yIO WUXIKA UYIEIC XWPOUG pyaciag Kal Ba oag eMTPEWE! va AgIOTTOINCETE KAAUTEPQ
TOV OUVOUAOUO EPYOAEiWY, OKOTTOU, AVAYKNG KAl QEOUEUONG YIA VA KAVETE Tn O10QOPd OTOV
TOTTIKO XWPEO £PYOTiag 0ag, TNV KOIVOTATA I) TN XWPA 00G.

AuTi N ueBodoAoyia utropei va oag fondroel pe Ta ENG:

1. Z2mnvidpuon evog OIKTUOU

2. 21NV avamTu¢n SIKTUWV aKOAOUBWVTAG €vav OpyavwuEVO dpOuo

3. 21N d1IaTUTTWOTN OKOTTOU KOl OTOXWYV, £Ea0@aAi{oOVTag KOIvr) KaTavonon

4. 2TPATNYIKEG YIA TNV EUTTAOKI OUVNTIKWY CUVEPQYATWY

5. Aladikagoieg yia Tnv agloAdynon NS atrdédoong Kal TwV ETTITITWOEWV
EAmifoupe 611 akoAouBwvtag Ta Bruata autig TG upebBodoloyiag, Ba utTopéoeTe va
OnuIoupyAoeTe €va BIKTUO TTOU Ba ETTIKEVIPWVETAI GTNV UTTOOTAPIEN, TNV AVATITUEN Kal TN
d1aTAPNON WUXIKA UYIWV XWPWV £EpYaCiag.
AT TNV opdda Tou WELL@SME, Ba BEAauE va 0ag euXapIOTACOULE YIA TO EVOIOPEPOV OOG
YIO TNV WUXIKH UYEIQ OTOV XWPO EPYATiag.
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2Ko1rog UTrapéng piag peBodoloyiag yia Tn dnuioupyia SIKTOWV yid TNV YUXIKH UYEia OTOV XWPO
gpyaoiag

1. ZuppueTox BACIKWY eVIIAQPEPOUEVWV
2. EKktraideuon mpeoBeuTwv/SIKTOWV

3. AnuIoUPYAOTE Evav pnXaviopd agloAdynong/KivATpou Kal e§ac@aAioTe évav unxavioud
avatpo@odoTtnong/pubuiccwyv

4. MNMeprypdyTe pia €BVIKA/TTEPIQPEPEIOKE BOpN HE pnXaviopo diakufépvnong
5.AnuIoUpPYNOTE pIa TTAATPOPHUA ETTIKOIVWVIAG YIO CUVOHUNAIKOUG/EKTTAISEUTEG
6.Anuioupyia EKOTPATEIWV EUAICONTOTTOINONG HETASU TWV MIKPOUECAIWYV ETTIXEIPNOEWV
7.XuvdebBeiTe pe UTTAPXOUCEG, EOVIKEG/EUPWTTAIKEG OVTOTNTEG

8. Evapén épeuvag pe faon Tov unxaviopdé cuAAoyng dedopévwv

MepiAnyn Tng di1adikagiag
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AuUTA n peBodoloyia utropei va TTapEXEl OOuIKN KaBodrynon Kal CUCTNUATIKI TTPOCEYYION
yla Tn dnuioupyia evog TOTTIKOU, TTEPIPEPEIAKOU i €BVIKOU BIKTUOU YIO WUXIKA UYIEIG XWPOUG
EPYACiog pEow pIag Bripa Tpog Brna odnyiag, atro Tnv avayvwpion dUVNTIKWY CUVEPYATWVY
€WG TNV €TTionun ouvaywn cuvepyaoiwyv. E¢aoalider T n avaTtTugn Tou dIKTUOU aKOAOUBEI
W AOYIKA Kal opyavwpévn tropeia, auédvovtag tnv meavotnta emituxiag, AauBdvovtag
QUOIKA UTTOWN TIG TOTTIKEG KA TTOMITIOUIKEG TTAPAAAQYEG.

H uebodoroyia ocag Lonbd emiong va

OIATUTTWOETE TOV OKOTTO Kal TOUG OTOXOUG TOU

OIKTUOU, dIao@aAI{oVTaG OTI OAA TA EUTTAEKOUEVA

uépn poipalovral i Kolvry karavonon Tng -
OTTOOTOANG TOu OIKTUOU. AUTl N OCOQRVeIa i ()
Tpodyel TV €uBuypduuion  pETALU  TWV ‘ {
OUMMETEXOUCWYV ETAIPEIWV Kal €VIOXUEl TNV

QTTOTEAECUATIKOTNTA TWV OUVEPYATIKWV Y" :

mpooTabeiwyv. Ta va oag Pondrnoe, n

uebodoroyia trepIAauBdvel oTPATNYIKES YIa TV

EUTTAOKN QUVNTIKWV OuUVvEPYATWYV, s\

ETTIKOIVWVIA TWV OPEAWYV TNG CUVEPYATIAG KAl TN

dIaTAPNON TNG OUVEXOUG ETTIKOIVWVIAG EVTOG TOU

OIKTUOU. ToviCel TN onuacia TNG dlagavous Kal CUVETTOUG ETTIKOIVWVIOG YIA TNV 0IKodOuNon
EUTTIOTOOUVNG KOl OETUEUONG LETAEU TWV CUUUETEXOUT WYV ETAIPEIWV..

H peBodoloyia evowpatwvel eTTiong d1adIKaaieg yia TNV agloAdynaon TG atrédoang Kal Twv
EMTTWOEWV Tou dIKTUOU. Opilel Bacikoug deikTeG arddOONG KAl KPITHPIA agloAdynong yia
TN L€TPNON TNG eMITUXiag. Me Tnv TaKTIKR afloAdynon TnNG aTTOTEAEGUATIKOTNTAG TOU OIKTUOU,
UTTOPOUV VA YivovTdl TTPOCAPHOYEG YIA TNV QAVTILETWTTION TTPOKAACEWY, TNV agloTroinon
EUKAIPIWV Kal TN dI00QAANION TNG HAKPOXPOVIAS BIwoIpdTNTag. Av BEAETE va €CETAOETE TIG
ETNITITWOEIG TWV OIADIKATIWY, TTPETTEI VA ETTEVOUCETE OTOUG DEIKTEG.

H onuoupyia evog OIKTUOU ETAIPEIWV  EEUTTNPETEE TV  TTAPOXN OOWAG, OCAQRVEIQG,
QATTOTEAEOUATIKAG ETTIKOIVWVIAG KaI VOGS TTAQICIOU YIa GUVEXH agloAOynon. A va TO ETTITUXETE
auTd, n peBodoloyia oag Bonda va dIac@AANicETE OTI TO dIKTUO €ival OKOTTOBETNUEVO, KOAX
eUOUYpPApUIOPEVO KAl  IKAVO va  TTPOCOPUOCETal  OTIG €EEMIOOOUEVEG AVAYKEG TWV
ouppeTeXovTwy. ‘ETol, dlac@alideTal 0T TO diKTUO €ival KATAAANAO yIa TNV QVTILETWTTION TOU
EPYACIOKOU AYXOUG KAl TWV APVNTIKWYV ETTITITWOEWYV TNG WUXIKAGS UYEIOS AOYyw Twv ouvlnkKwyv
epyaciag.

MNa TePIocdTEPES TTANPOPOPIEG OXETIKA LE TO £PYO, CUUTTEPIAQUBAVOUEVWY TWV TTOPWYV, TWV
EPYOAEIWV Kal TWV OTPATNYIKWY Yyia TV TTPOANWN KAl TV QVTILETWITION TOU £PYACIAKOU
AyXOUG KaI TWV apvNTIKWV ETTITITWOEWYV TG YUXIKAG uyeiag Adyw Twv ouvBnkwv £pyaaciag,
TTOPOKAAOUUE ETTIOKEPOEITE https://www.mentalhealth4work.eu/
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Orav gekivaTte va dnuioupyeite Eva dIKTUO yIa TNV UTTOOTAPIEN TNG WUXIKNAG UYEIQG OTOV XWPO
EPYaAciog, €ival ONUAVTIKO va €EUTTAECETE TOUG KATAAANAOUG evOlapEPOUEVOUG YIa va
€CAOPANICETE pIa ETTITUXNUEVN KAl OUCIACTIKI) CUVEPYATia.
e Hyéreg MME
e ETTayyeApartieg avbpwrivou duvauikou
e 2UVADEAQOI/OPYAVIOUOI LE PIWHATIKA 1 OPYAVWOIAKN EUTTEIPIA TOOO ATTO ETTITUXIES
000 KOl aTTO TTPOKANOCEIG OXETIKA WE TNV WUXIKI UYEIQ OTOV XWPO £pyaaciag
e [lpwTtol BonBoi WUXIKAG UYEiag OTOV XWPO £pyaciag (1 TTPECREUTEG, OTTWGS avapEPETal
oTnV €TTOUEVN €vOTNTA)
Eival 1TTOA0 onuavtikG va ouutrePIAGBETE AUTOUG TOUG EVOIAPEPOUEVOUG VWPIGC OTN
dladikaoia Kal va e€ac@aAlioeTe TN OECUEUCT] TOUG VIO TNV TTPOAYWYr VOGS WUXIKA uyloug
XWPOU £pyaaciag.
2UVIOTATaI €TTIONG va aTTeuBuvOEiTe o€ KUBEPVNTIKOUG QopEig, OTTWG UTTNPETIES Epyaaiag,
UYEIag Kal ETTIXEIPACEWY, METOEU GAAwV, avdloya pe TO TOTTIKO TTAdiolo. Eival KaAd va
OIEPEUVNOETE TOUG (UTTAPXOVTEG) HUNXAVIOUOUG UTTOOTAPIENGS 1 XPNHOTOdATNONG QUTWYV TwV
QOPEWV VIO TNV TTPOAYWYH TNG uyeiag/Tnv avatTugn O€CIoTATWVY WUXIKAG UYEIQG OTIG
KoivoTnTeg Twv MME Toug. AuTto Ba trpétTel va TTepIAapuBAVEl Kal OpyavwaoEI§ TNG Blopnxaviag
KAl 10XUPOUG ETAIPIKOUG OCUVEPYATEG — EITE PE NYETIKA, TTPOUNOEUTIKA, €iTE pE TTEAATEIOKNA
OTITIKA oTNV amrdédoaon Kal eunuepia Twv MME.

Emriong, Ba 1pétmel va atmeuBuvBeite o€ akadnuaikd 10pUuuaTta, KaBwg oUTE Ol UNXAVIOUOI
ouA\oyng dedopévwy, ouTe n avatTuén f ekTmaideuon autwv Twv OeEIOTATWY, OUTE Ol
EPEUVNTIKEG OELIOTNTES ATTOTEAOUV HEPOG TWV TPEXOUOWYV TTPAKTIKWY Twv MME. ZuvioTdral
EMioNg va €EUTTAEEETE VOUIKOUG EUTTEIPOYVWUOVEG Kal NBIKoUug ouufouAoug vyia va
e€ao@aAioeTe OTI UTTOPEITE va TTAPEXETE KAAEG, BATIKES TTANPOPOPIEC OXETIKA UE TIC TOTTIKES
O1adIKOTiEG.

Mapadeiypara aro v EupwTn:

- IpAavdia: Healthy workplace Ireland.

- [loptoyaAia: Pacto Para a Saude Mental

- Aetovia: Seminars on Mental Health at Work

MNa va urop£€oeTe Va avaTtrTULETE TO SIKTUO KAl va TIPOCPEPETE KATI ATTTO OTOUG OIEUBUVOVTEG
OUMPBOUAOUG TWV ETAIPEILIV KOI OTOUG EKTEAECTIKOUG BIEUBUVTEG, UTTOPEITE Va
XPNOIULOTTOINCETE TNV TTPOCEYYION TNG dnuioupyiag evog SIKTUOU TTPECBEUTWYV. AUTO 0AG
ETTITPETTEI VA TTIPOCQPEPETE Eva TTAQICI0 AVATITUENG BEEIOTATWYV YIA TO £PYO TTOU EXETE UTTPOOTA
00G, OXETIKA pE TNV Ea0@AAIon KAAUTEPNG WUXIKAG UYEIOG KAl EuNUEPIOG OTOV XWPO
epyaoiag.

MNa va kavete Eva TPOYPAUUa EKTTAIOEUONG OGO TO dUVATOV TTIO KOVTA OTO TOTTIKO 1) €BVIKO
TTAQICI0 Kal va €XETE wia dpacTnPIOTATA YIa VA EUTTAEEETE TO DIKTUO, UTTOPEITE Va ETTIAEEETE va
onuioupynoete 10 OIKG cag TTPOypauua ektaideuong. QoTéoo, UTTApXouv AdN CAPKETA

OIAPOPETIKA TTPOYPAUUATA TTOU €XOUV avaTTTUXBOEi, OTTWG To WELL@SME E-learning platform,


https://healthyworkplace.ie/areas/wellbeing-areas/mental-health/
https://repositorio-aberto.up.pt/bitstream/10216/138155/2/518067.pdf%20https://comum.rcaap.pt/bitstream/10400.26/43995/1/Disserta%c3%a7%c3%a3o%20de%20M-GRH%20-%20Rita%20Correia.pdf%20https://www.workplaceoptions.com/pt/recursos/recursos-de-saude-mental/%20https://hrportugal.sapo.pt/tres-dezenas-de-empresas-ja-aderiram-ao-pacto-para-a-saude-mental-em-portugal-a-perda-de-produtividade-por-absentismo-e-presentismo-e-de-53-mil-milhoes-de-euros-a/%20https://www.coverflex.com/en-pt/blog/coverflex-is-distinguished-with-one-of-portugals-wellbeing-awards-by-workwell-safest-psychological-workplace%20https://www.clsbe.lisboa.ucp.pt/pt-pt/news/mental-health-outlook-portugal-where-are-we-coming-and-where-are-we-going-edition-138/amp%20https://saudemental.pt/trabalho/%20https://recursos.ordemdospsicologos.pt/files/artigos/sau__de_mental_e_bem_estar_no_local_de_trabalho.pd
http://stradavesels.lv/kalendars/
https://mentalhealth4work.training/
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Kal GAAa eupwTTaikd kal €Bvika TTpoypdauuata. Bpeite éva 1Tou Taipiddel 01O TOTNIKO OAG
TIAQICIO KOl OKEQPTEITE TTWG UTTOPEI va €QPAPUOOTEI LEOW TOU veoouoTaTou OIKTUOU CAG.
Mrtropeite €TTiONG va avaTpELeTe 0TO Well@SME database, yia KaBodrynan Kai TTANPOQOopIEG.

MrTropeiTe €TTiONG VA EUTTIVEUOTEITE ATTO AUTA TA TTAPADEIYUATA EKTTAIOEUONG TTPECREUTWV
otnv Eupwtn:

Mapadeiypara aro v EupwTn:

- AeTovia: Trainings for ambassadors

- lNopTtoyaAia: Pacto Para a Saude Mental

- ®ivAavdia: Business Mentor System

- Hvwpévo BaaoiAeio: Mental Health First Aiders

Edv eTTIAECETE va BNUIOUPYAOETE EVa TTAPOUOIO EPYAAEIO, PPOVTIOTE VA OUVEPYAOTEITE UE
ETTAYYEALQTIEG WUXIKAG UYEIAG YIa va dIac@AAICETE TNV AKPIBEIA KAl TNV TTOIOTNTA TOU
TTEPIEXOUEVOU TNG EKTTAIOEUONG.

AUTA TA TTPOYPAUUATA EKTTAIBEUONG Ba TTPETTEI VA ATTEUBUVOVTAI O€ £V OUVAUEI UTTOOTNPIKTEG
(oTnV TTPAEN, TT.X. ETTAYYEALATIEG AVOPWTTIVOU SUVAUIKOU, LECQia OTEAEXN, ECEIBIKEUUEVOI
epyadouevol HSEQ ) TTapduolol), E0TIACOVTAG OTNV EVEPYNTIKA akpOaOoT, TNV evouvaicbnon
Kal TIG BACIKEG YVWOEIG WUXIKAG UYEIQG. ZUVEPYOOTEITE UE ETTAYYEALATIEG WUXIKAG UYEIQG IO
VO TTPOCQEPETE YVWOEIG OXETIKA we ouvnBiopéva BEuaTa WYUXIKAG UYEIag oToV XWPO
Epyaoiac.

Opiopéva a1rd Ta OTOIXEIO TTOU TTPETTEI va ANPBOoUV uTTdWn o€ éva TETOIO TTPOYPAUUd
ekTTaideuong mepIAapuBavouy Tnv EKTTAIBEUCN OTNV EUAICONTOTTOINON YIA TNV WUXIKA UYEiQ,
OUUTTEPIAAUBAVOUEVWY TTANPOPOPIWYV VIO OUVNBICUEVES WUXIKES BIATAPAXEG, TN HEIWOT TOU
OTiYUOTOG KaIl TN onuaagia NG mpwinng TrapéuBaonc.

AuTi n extTaideuon Ba TTPETTEN €TTIONG va TTEPIAAUPBAVEI DECIOTNTES ETTIKOIVWVIAGS KAl
EVEPYNTIKNG OKPOOONG YIa TNV £VIOXUON TwV aTTapaitnTwy OEEIOTATWY yIia TRV
gvouvaiodbnan, TNV EUTTIOTEUTIKOTNTA KAl TNV IKAVOTNTA KAB0odAYNoNG TwV ATOUWY TTPOG
KatdAAnAoug TTépoug. Oa TTPETTEl va TTEPIAAUBAVEI YVWOEIC YIA TIC KOIVEC OUVAUIKES TWV
MME, 6TTw¢ TTEPIOPIOUEVOI TTOPOI, OTEVA XPOVODIaYPAUUATA KAl N OTEVH CUVEPYATIQ IKPWV
opadwv. lNa tov id1o Adyo, Ba TTpéTrel eTTiong va TrepIAapBaver ektraideuon otnv Trapéuaon
O€ KPIOEIG YIa va BonNBrROEI TOUG CUUUETEXOVTEG VA DIAXEIPIOTOUV KATAOTATEIG OTTOU
ATTAITEITAI Apeon TTAPEUPACT KAl va KABOdNYAOOUV Ta ATOpA TTPOG ETTAYYEARATIKA BorB¢ia.
Edw, n kUpia Eupacn diveTal TO va YVWPICETE yPryopa TTOIOV VA ETTIKOIVWVAOETE KOl TTWG
Va EVEPYAOETE AV TTPOKUYEI KPioN.

MNa TpdoBeTN TTOIOTNTA, N EKTTAIOEUON OTNV TTOAITIOWIKI EUQICONCIa Kal TNV TTOIKIAOpOPQia
gival atrapaitnTn, KAOBWGS T BEUATA WUXIKAG UYEIQG TTPETTEI ETTIONG VA AVTILETWTTICOVTAI PE
TTOMITIOUIKA KATAAANAO TPOTTO TTOU CEBETAI TIG TIPOOTTITIKES KAl T UTTORABPA.

MNa To1KOUG/0pyavwaoIakoUg OKOTTOUG, N EKTTAIOEUOT 0€ OTPATNYIKES OIKTUWONG KAl
0IKOdOUNONG OXETEWV Ba TAV TTOAU XProiun, KaBWGS oI CUVOEDEIG LE BACIKOUG
EVOIOPEPOUEVOUG TOOO OTNV ETAIPEIA OO0 KAl TNV KOIVOTNTA (CUuTTEPIAAUBAVOUEVWV
nyetwv MME, eTTayyeApatiwv avBpwITivou SUVAUIKOU/SIKTUWYV KAl TOTTIKWY OPYAVWOEWV)
Ba evioxUuoouv Tnv euBEAEIa Kal TRV €TTIOPACH TOU BIKTUOU YIa WUXIKA UYIEIG XWPOUG
epyaciag.


https://www.mentalhealth4work.eu/database/
http://stradavesels.lv/
https://repositorio-aberto.up.pt/bitstream/10216/138155/2/518067.pdf%20https://comum.rcaap.pt/bitstream/10400.26/43995/1/Disserta%c3%a7%c3%a3o%20de%20M-GRH%20-%20Rita%20Correia.pdf%20https://www.workplaceoptions.com/pt/recursos/recursos-de-saude-mental/%20https://hrportugal.sapo.pt/tres-dezenas-de-empresas-ja-aderiram-ao-pacto-para-a-saude-mental-em-portugal-a-perda-de-produtividade-por-absentismo-e-presentismo-e-de-53-mil-milhoes-de-euros-a/%20https://www.coverflex.com/en-pt/blog/coverflex-is-distinguished-with-one-of-portugals-wellbeing-awards-by-workwell-safest-psychological-workplace%20https://www.clsbe.lisboa.ucp.pt/pt-pt/news/mental-health-outlook-portugal-where-are-we-coming-and-where-are-we-going-edition-138/amp%20https://saudemental.pt/trabalho/%20https://recursos.ordemdospsicologos.pt/files/artigos/sau__de_mental_e_bem_estar_no_local_de_trabalho.pd
https://www.yrityskummit.fi/
https://www.mentalhealthatwork.org.uk/resource/being-a-mental-health-first-aider-your-guide-to-the-role/
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Kai av €xeTe €1miong XpOVo Kal EUKAIpia, CUVICTATAI N XPHON AOKAOEWY TTPOCOUOIWONG Kal
TTAIXVIOIWV POAWYV KATA TN DIAPKEI OTTOIWVOATIOTE PUOIKWY OUVEDPIWYV EKTTAIdEUONG. AUTO
ETMTPETTEI OTOUG TTPECPEUTEG VA EGAOKOUV TIG OECIOTNTEG TOUG OE EAEYXOUEVO TTEPIBAAAOV.
AuTO ptropei va BonBroel oTnv 0IKodOUNOT EUTTIOTOOUVNG KAl va dlac@alioel 0TI Ol
TIPEOPREUTEG €ival KOAG TTPOETOILACUEVOI VIO KOTAOTACEIG TNG TTPAYUATIKAG (WNG.

819181810,
0000

Etvon Lotikng onuaciog va aglohoyeite TaKTIKA TNV
QTOTEAECLATIKOTNTO TOV SIKTVOV TNG ETALPEING KO TOV
TPOYPAULOTOS VTTOCTNPIENG CLVAIEAPMOV HEGM TOGOTIKMV KoLl
TOL0TIKAOV UETPNCEMV. XPNOUOTOUGTE OVTA T OEOOLEVA Y10l VOL
KAVETE TPOCAPOYES GTI GTPATIYIKT, TO OIKTVO N TNV EMKOVOVIN
KOl Y100 VO ETEKTEIVETE TO TPOYPOUULLA, KAODG KO VO OVTILETMOTIGETE
T1G avadvoueves avaykes. (E&etdote emiong to onpeio 7 kou 8 —
KaOMG 0VTO EMTPEMEL EMIONC L LEAAOVTIKT] TPOGEYYIoN
Baciopévn ota dedopévar).

00000
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Extog amd v e&€tacm g (pons TOUKOV UNYOVIGUMV OT®G 1

YPNOT LIKPOTUGTMCEMV Y10, TNV TAPOYN KIVTPWV GTOVS VITAAANAOVS/GUUETEXOVTEG TOV
YPNOLOTOLOVV TO TPOYPALLLO, TPOTEIVOVLE EMioNG TN ONpovpyio TPOTOPOVAIGY GVAAOYNG
dedoUEVOV YO TIG 0KOAOVOES TPELS TEPLOYES:

Epmhoxn tov YroAMAov pe 10 0IKTLO Y10 WoyIka vyieig yopovg epyacios: [locootod
Yrorrov mov Xpnoipomorovv Yanpeoieg Yrootipiéng Zovadélomv: Avtd petpd to
EMIMEDO EUTAOKNG TOV VTOAAMA®V LLE TO dIKTLO Yo YuyIKd VYIElC ydpovg epyasios. Eva
VYNAGTEPO TOGOGTO VTLOJEIKVVEL OTL 01 VTAAANAOL Eivat EVIILEPOL KOl AVETOL GTN XPT|ON TOV
VANPEGUDY VITOGTNPIENG, AVTIKOTOTTPILOVTAG TNV EMTLYIN TOV SIKTVOL GTY| ONUIOVPYI Hog
KOLATOUPOG avoryTOTNTOS YOP® amtd TNV Yuykn vyeio.

MMocoota Amovor®v kat [lapovorov Zyetika pe v Yok Yyeio: Meiowon Anovcuov
kot [apovoiov: TTapakorovBmvrag Tig aAlayég otig anovoies (Muépeg amovoiog Ady®
TPOPANUATOV YUYIKNG LYEIOG) Kot TIC TOPOVGiES (VTAAANAOL TOV £pYALOVTAL EVD
avteTonilovy TpofAnuata youxtknig vyeiag). Mia peimon og avtd To T0c06Td pmopel va
VTOONA®VEL TV BETIKN EMIOPOOT TOL SIKTHOL Y10 YUYIKE VYIELG YDPOLS Epyaciog 6TV
YOYIKT eunpepios TV VITOAANA®V KOl GTN GUVOAIKT] TOPAYMYIKOTNTO TOL YDPOL EPYUGIOC.
Ixavomoinon kot Avatipnon Yaariniov: Ilocootd [kavoroinong kot Awtpnong
YnoaAMAov: MeTpnoTe TNV IKOVOTOINGT TV VITOAAA®V LEGH EPEVVMV KoL TAL TOGOGTA
datpnong yia vo aEloAOYNGETE TNV ETOPACT] TOL OIKTVOV Y10 YLYIKE VYIEIS YDPOLG
€PYACiOG GTN GLVOAIKY] IKAVOTTOINGT A0 TV £PYAGIN Kot Tr) OEGUELGT GTNV OPYAVAOGT).

"Evo, vymAotepo eninedo tkavomoinomng Kot BEATIOUEVT d1aTHPNCT UTOPOVY VO cLuvIEHOVY

LE TNV OMOTEAEGLATIKOTITO TOV SIKTOHOV GTNV LILOGTNPIEN TOV AVUYKOV YUYIKTG VYElag TV
VIOAAA®V.
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H maparxorohbnon avtdv tov meptoy®v 0o Tpoc@EpEeL o, OAOKANPOUEVT EIKOVO TNG EMTVYING
€VOG SIKTVOL Y10 YuyIKA VYLELS xdpovg epyaciag yio MME mov epydlovion pe v yoyikn vyeio
GTOV YOPO EPYACING, KATOYPAPOVTAG TOGO TN P01 TOV LANPECIOV LITOGTHPIENS OGO KOl TN
EVPVTEPT EMIOPAOT) GTOVG OPYOVMSIAKOVS OEIKTEC TOL GYETILOVTOL LE TNV TAPAY®YIKOTNTA, TIC
OTOVGIEC KO TNV IKAVOTTOINGT T®V VITOAANA®V.

Eykotaotiote éva cOGTNO TAKTIKOV EAEYXOV KOl CLUVESPLOV EMIPAEYNG Y10l TOVG VITOGTNPIKTES
SLVVASEAP®V, MGTE Vo, cL{NTOVV TPOKANGELS, Va potpdlovton epumelpieg Kot vo Aapfdvovy emmAéov
exmaidogvon av yperaletal. Eniong, kabopiote Kot EMKOvmvAoTE 0VGTNPES 00N YiES
EUTIGTEVTIKOTNTOG TTPOG TOVG VITOGTIPIKTEG GLVOOEAPMV Y10, VO ONUIOVPYNOETE VA AGPAAES KO
EUMGTEVTIKO TTEPIPAALOV Y10l TOVG VITOAANAOVG OV avalnNTOHV VITOGTNPIEN.

AdPete vtoyn mota amd aVTEG TIC TEPLOYES Bal £ival KATAAANAN Yo TNV VAOTOINGN GTO TAMIGLO GOG.
Oa mpémel va £xete VITOYT OTL VTEG Ot PEBOJOL avaTpoPoddTNnong dev Ba Tpémel va eivort oA
Baplég Yo v Qapproyn Toug, Kabdg autd Ba dnpovpyncetl Kivouvo pn 6ooTtig EPOPUOYNS TOVG N
YPNONG TEPLGGOTEPMV TOP®V 0d AL TOVS TTOV givar dtabéotpot.

Mapadeiypara a1rd TNV Eupwtn:
- EAAN&Sa: 4peoplematters - EpyaAgio agiohdynong
- ®@ivAavdia: Mental Health Friendly Workplace ® label

- lNopTtoyaAia: Pacto Para a Saude Mental

Me 1oV OXedlaoud evog TTAaiciou dlakuBEpvNoNG yia TO BIKTUO WUXIKAG UYEIAG OTOV XWPO
epyaciag, Ba ciote o€ 0Oéon va Tpoo@épeTe TIPOORACN OE EKTTAIOEUTEG YIO TOUG
KaBopIopEVOUG UTTOOTNPIKTEG CUVABEAQWY Yia SIAPOpPES opddeg ) TuAnarta. ®povTioTe va
€CA0QANIOETE  YEWYPAPIKN KOl IEPAPXIKN EKTTPOCWTINCN Via Tnv Tpowbnon Tng
OUuTTEPIANYNG.

H mepiypa@r evog tmAaiciou diakuBEpvnong yia 1o dikTuo TnG eTaipeiag Twv MME TToU
epyadovTal LE TNV WUXIKI UYEIQ OTO XWPO £pyaciag Kal To SIKTUO yIa WUXIKA UYIEIG XWPOUG
epyaciag ota payuatikd epyaciakd TepIBAAAovTa gival TTOAU XpAOIun, KaBws Eva TTAaiclo
dlakuBEpvNONG TTaPEXEl wia dounuévn TTPOCEYYION YIa TRV UAOTTOINGN Kail TN diaxeipion Tou
OIKTUOU yIa WUXIKA UYIEiC xwpoug epyaaciag. EmTAéov, utmopeite va kabBopioete podAoug,
€uBbUveg kai diadikaaieg, diaoc@aAifovTtag OTI TO TTPOYPAUUA EivVal OPYAVWUEVO, ATTODOTIKO KAl
EUBUYPOAUUIOUEVO LE TOUG OTOXOUG TNG OPYAVWONG OE TOTTIKO ETTITTEDO.

AuTé ptropei ettiong va diac@alioel 011 To dikTUS 0ag €xel UTTEUBUVOTNTA KOl ETTOTITEIA,
TTPOOBETOVTAG OTNV IKAvOTNTA WETPNONG TNG TTPoddoU Kal eEao@alifovTag wia eupeia
oTpatnyikni dlaxeipiong Kivouvwy, evroTTi(ovTag TTBAVEG TTPOKANCEIG KAl TTAPEXOVTAG £va
OX£€DI10 yIa TNV €AaXIOTOTTOINON TWV KIVOUVWYVY. AUTO €ival Kpiolpo oTn dlaxeipion euaiodntwv
NTNUATWY TTOU OXETICOVTAI UE TNV WUXIKN UyEia Kal d1lao@aAilel 0TI Ta TIBava TTpoAnuaTa
QVTILETWTTICOVTAI AUETA KAl KATAAANAQ.

To €BvIkO dikTUO dlakUBEPVNONG Ba BeATIWOEI £TO1 TRV
IKAVOTNTA 0AG VO EKTTAIOEUETE KAI VO QVATITUOCETE TO
OIKTUO VyIO WUXIKA UYIEIC XWPEOUG €pyaciag Kal



https://4peoplematters.com/wellbeing-labs/
https://hyvanmielentyopaikka.fi/
https://repositorio-aberto.up.pt/bitstream/10216/138155/2/518067.pdf%20https://comum.rcaap.pt/bitstream/10400.26/43995/1/Disserta%c3%a7%c3%a3o%20de%20M-GRH%20-%20Rita%20Correia.pdf%20https://www.workplaceoptions.com/pt/recursos/recursos-de-saude-mental/%20https://hrportugal.sapo.pt/tres-dezenas-de-empresas-ja-aderiram-ao-pacto-para-a-saude-mental-em-portugal-a-perda-de-produtividade-por-absentismo-e-presentismo-e-de-53-mil-milhoes-de-euros-a/%20https://www.coverflex.com/en-pt/blog/coverflex-is-distinguished-with-one-of-portugals-wellbeing-awards-by-workwell-safest-psychological-workplace%20https://www.clsbe.lisboa.ucp.pt/pt-pt/news/mental-health-outlook-portugal-where-are-we-coming-and-where-are-we-going-edition-138/amp%20https://saudemental.pt/trabalho/%20https://recursos.ordemdospsicologos.pt/files/artigos/sau__de_mental_e_bem_estar_no_local_de_trabalho.pd
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EVOEXOUEVWG VA OAG TIPOCPEPEI TNV ETTIAOYN EVOG TTPOYPAUUATOS dIac@AAIong TToIOTNTOG
yla va BonBnoel otn dlatApnon TNG TToIOTNTAG KAl TNG ATTOTEAEOUATIKOTNTAG TWV UTTNPECIWV
UTTOOTRAPIENG CUVODEAPWV.

To TAaiolo diakuBEpvnong Ba TIPETTEl €TTIONG VO EVOWUATWVEI VOMIKEG KAl NOIKEG
TIPOEKTACEIG TTOU OXETICOVTAI WE TNV UTTOOTAPIEN TNG WUXIKAG uyeiag. Autd dev Ba
TepIAapBaver (TmMlavwg) TTpayuaTik) CURBOUAEUTIKR, AAAG Ba TTepIAQUBAVEI TIG TTIO OXETIKEG
OUPPBOUAEG Kal ava@opég oe TTPOoBeTO UAIKG oOtav Xpelaletal. O otoxog Oegv €ival va
KaAU@BoUvV OAa, aAAd va Odlao@olioTel €va PBaocikd emmimedo TTANPo@dpNoNg Yyia va
€CACPANIOTEI OTI OI XPAOTEG TTAPATTEUTTOVTAI/TTPOCPEPOVTAI KAAr VOUIKN/NOIKA cupBoulni
otav ataIteital. Autd ouvoEETal ETTIONG KE TNV AvAyKN YIa SIAQAVEIQ KOl QVOIXTH ETTIKOIVWVIA
OXETIKA pe TN dlakuBEpvNon, TNV avAaTTTugn Kal Ta aTToTEAEOUATA TOU OIKTUOU — KOBWGS auTd
TTPOAYEI WId KOUATOUPQ QVOIXTOTNTAG KAl EUTTIOTOCUVNG.

‘Eva 1TAaiolo diakuBEpvnong Ba TTPETTEN ETTIONG VA TTAPEXEl KATTOIEG I0€EC 1 éva 00IKO XAPTN
yla 1 Biwoiun uAotroinon Tou OIKTUOU VIO WUXIKA UYIEIC Xwpoug epyaoiag. EEeTader T
HOKPOTTPOBecoun oxediaon, TNV Katavou TTOPWV Kal OTPATNYIKES yia ouveXh BeATiwon,
e€ao@aAifovTtag 0Tl TO TTPOYPAUUA TTAPAEVEI OXETIKO KAl ATTOTEAEOUATIKO WE TNV TTAPODO TOU
Xpovou, dlac@aAifoviag OTI TO TTPOYPAUUA TTOPAUEVEI OTTOTEAECUATIKO O€ BIAPOPETIKA
oTadIa avdaTrTugng TG opyavwaong.

2UVOTITIKA, €va TTAQiolo dlakuBEépvnong €ival aTrapaitnTo yia Tnv ETITUXN UAOTToinon,
dlaxeipion kai Biwoindtnta evog SIKTUOU yia WUXIKA UYIEIS xwpoug epyaaiag yia MME TtTou
epyadovTal ue TNV WUXIKN UyEia oTo XWPo epyaciag. MNMapExel pa dounuévn Kal opyavwuévn
TIPOCEYYION, KAAUTITOVTAG DIAPOPES TITUXEG KPIOIUEG YIA TNV ETTITUXIO TOU TTPOYPAUUATOG Kal
TNV EUNUEPIA TWV UTTAAARAWV.

Mapadeiypara atrd TNV Eupwtmn

- IpAavdia: Government vision for a Mental Health Policy

- TlopTtoyaAia: Pacto Para a Saude Mental

MNa va diac@aAiceTe TN PONA KAl TNV EUKOAIQ TNG ETTIKOIVWVIOG LETALU TWV ETAIPWYV OTO JIiKTUO,
gival KaAR 10€a va epapuOoEeTe TTIPOORACIULA KAVAAIQ ETTIKOIVWVIAG VIO TOUG UTTOOTNPIKTEG KAl
TOUG EKTTAIOEUTEG, TTPOKEILEVOU VO ETTEKTEIVOUV TN OUVEPYAOia TOUG Kal TNV avtaAAayn
yvwoewv. Edv ival e@Ikté/avaykaio o€ TTITTESO ETAIPEIAG, EVOWUATWOTE Kal ueBOGdoUG yia
va ouvoeBOoUV oI UTTAAANAOI PE TOUG UTTOOTNPIKTEG CUVODEAPWY, OTTWG AVWVUUES YPAUUES
BonBeiag, diadikTuakd @oépoup | ouvedpieg dIG (wong, OTTWG AVETTIONUESG EKONAWOEIG, TT.X.
EIKOVIKOI KOQEDES TO TTPWI 1) EIKOVIKES BOATEG nadi, K.ATT.

Aloo@aAioTe TNV eukoAia TTpdoBacng oTnv uttooThPIEn Kal BePaiwBOeite 611 N TTAATEOPUA
TTOU ETTIAEYETE TTPOCQPEPEI ECAIPETIKO ETTITTEOO ATPAAEIOG AVAPOPIKA UE T EUAioBNTa BEuaTa
Tou agopd. Eival éva TTOAU dUOKOAO B€ua, aAAG 01 UTTOOTNPIKTEG KAl Ol EKTTAIDEUTEG
xpelddovTal €1TiONG UTTOOTAPIEN KAl avTaAAQyr] YVWOEWV YIO VO CUVEXIOOUV TOV KPioIuo pOAO
TOUG.

Mapadeiypara a1rd TNV Eupwotn:

- EAN\GBa: Hiwell App

- TNopTtoyaAia: Pacto Para a Saude Mental



https://www.gov.ie/en/publication/2e46f-sharing-the-vision-a-mental-health-policy-for-everyone
https://repositorio-aberto.up.pt/bitstream/10216/138155/2/518067.pdf%20https://comum.rcaap.pt/bitstream/10400.26/43995/1/Disserta%c3%a7%c3%a3o%20de%20M-GRH%20-%20Rita%20Correia.pdf%20https://www.workplaceoptions.com/pt/recursos/recursos-de-saude-mental/%20https://hrportugal.sapo.pt/tres-dezenas-de-empresas-ja-aderiram-ao-pacto-para-a-saude-mental-em-portugal-a-perda-de-produtividade-por-absentismo-e-presentismo-e-de-53-mil-milhoes-de-euros-a/%20https://www.coverflex.com/en-pt/blog/coverflex-is-distinguished-with-one-of-portugals-wellbeing-awards-by-workwell-safest-psychological-workplace%20https://www.clsbe.lisboa.ucp.pt/pt-pt/news/mental-health-outlook-portugal-where-are-we-coming-and-where-are-we-going-edition-138/amp%20https://saudemental.pt/trabalho/%20https://recursos.ordemdospsicologos.pt/files/artigos/sau__de_mental_e_bem_estar_no_local_de_trabalho.pd
https://www.hiwellapp.com/el/%CE%B5%CF%80%CE%B9%CF%87%CE%B5%CE%AF%CF%81%CE%B7%CF%83%CE%25B
https://repositorio-aberto.up.pt/bitstream/10216/138155/2/518067.pdf%20https://comum.rcaap.pt/bitstream/10400.26/43995/1/Disserta%c3%a7%c3%a3o%20de%20M-GRH%20-%20Rita%20Correia.pdf%20https://www.workplaceoptions.com/pt/recursos/recursos-de-saude-mental/%20https://hrportugal.sapo.pt/tres-dezenas-de-empresas-ja-aderiram-ao-pacto-para-a-saude-mental-em-portugal-a-perda-de-produtividade-por-absentismo-e-presentismo-e-de-53-mil-milhoes-de-euros-a/%20https://www.coverflex.com/en-pt/blog/coverflex-is-distinguished-with-one-of-portugals-wellbeing-awards-by-workwell-safest-psychological-workplace%20https://www.clsbe.lisboa.ucp.pt/pt-pt/news/mental-health-outlook-portugal-where-are-we-coming-and-where-are-we-going-edition-138/amp%20https://saudemental.pt/trabalho/%20https://recursos.ordemdospsicologos.pt/files/artigos/sau__de_mental_e_bem_estar_no_local_de_trabalho.pd
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MpokKeIuévou va euaioBNTOTTOINCETE OXETIKA UE TN ONUACIA TNG E0TIAONG OTNV WUXIKA UYEia
KaI EUNUEPIQ OTOV XWPO EPYATiag, KaBwG Kal TNV EuaioBNTOTTOINCN TOU BIKTUOU OAG, UTTOPEI
Va gival ETWEPEANES Va EEKIVAOETE pIa OAOKANPWEVN EKOTPATEIO EUAIOONTOTTOINONG VTGS TNG
MME, TrpowBwvTag 1o SIKTUO YIa WUXIKA UYIEIC XWPOUGS epyaaciag Kal Tovifovtag Tov poAo
TOU OTOV QTTOCTIYUATIONO TWV OUCNTACEWYV YIa TNV WUXIKNA UyEia.

AauBdvovtag utréwn TOV OKOTTO TOoU OIKTUOU, OUVIOTATAl VO
ouuTtePIANEOEi N eaTiaon oTn dIRyNaoN ICTOPIWYV KAl TTIPOCWTTIKWV
apnynoswyv. EvBappuvovtag Toug utTTaAAAOUG Va poipacTouyV TIG
TIPOOWTTIKEG TOUG EUTTEIPIEG ME TTPOKANCEIC WUXIKAG UYEIAG wg
HAPTUPIEG, N Kauptravia BonBd oTtnv  avlpwTrotroinon Tou
(NTAUOTOG, OTN HEIWON TOU OTiyHATOG KAl OTn dnuioupyia pag
UTTOOTNPIKTIKAG KOUATOUPAG OTTOU Ta ATOpa aloBdavovTal AveTta va
oudntouv TNV WUXIKA Toug uyeia. ETriong, €ival onuavtiké va
TovifovTal TTEPITITWOEIG OTTOU N EVOUVALWON TNG WUXIKAG UYEIag
(Ox1 pOvo o1 TTPOKAACEIG) €xel aTTOdWOEl atroTeAéopaTa. AUTEG
UTTOPOUV VA XPNOILEUOOUV WG ONUAVTIKA Trapadeiypara yia
AaAAoug. To id1o 10xUEl KAl yIa TV UTTOOTAPIEN NYECIOG: H aTTOKTNON TTPOCWTTIKWY ICTOPIWV N
UTTOOTNPIEEWV ATTO NYETEG TNG ETAIPEIAG TTOU LOIPACOVTAl AVOIXTA TNV UTTOOTHPIEA TOUG YIa
TIPWTOPROUAIEG WUXIKNG UYEIQG eVIOXUEI TRV AGIOTTIOTIA TNG KAUTTAVIAG KAl OTEAVEI TO urvupa
NG O€0UEUONG YIA TN dnuIoupyia VOGS WUXIKA UYIOUG XWPOU EpYAciag.
AUTR N KOUTTAVIa PTTOPEI ETTIONG VA XPNOILOTTIOINCEI ECWTEPIKA KAVAAIA ETTIKOIVWVIAG, OTTWG
EVNUEPWTIKA OEATIQ, intranet Kal €TAIPIKA email, yia va poIipdleTal TAKTIKA TTANPOQOPIES
OXETIKEG ME TNV WUXIKNA UYEIQ KAl EVNUEPWOEIS TNG KautTaviag. ETTmTAéoy, gival KaAn 16€a va
OPYOVWOETE TOTTIKEG EKONAWOEIG KAUTTAVIAG, OTTWG NUEPES EUAICONTOTTOINCNG YIA TV WUXIKN
uyeia, Otou o1 UTTGAAANAOI  pTTOpOUV VO  CUMUETAOXOUV O€  OpaocTnpIOTNTEG, VA
TTOPAKOAOUBOOUV EVNUEPWTIKEG OUVEDPIEG KAl VO CUUUETAOXOUV OE QVOIXTEG OUCNTACEIG
yia TNV YUXIKN uyeEia.

Mapadeiypara atoé v EupwTn:
- Aavia: Tryg Jobstart - EkoTpaTeia yia Tn 0TAPIEN TWV VEOATTOOXOAOUUEVWV VEWV

MNa va evioxuoete Kal va €dpalwWoeTe TO OIKTUO 0AG, €EETAOTE TNV EVOWRATWON TOU O€
UTTAPYXOVTA TTPOYPAUUOTA UTTOOTAPIENG EPYACOMEVWV KAl TTPWTOPBOUAIEG €unuEPIOg YIa va
ONUIOUPYAOETE WIa OAICTIKY) TTPOCEYYION OTNV WUXIK UyEia OTO XWPOo epyaciag. Auto
mepIAapPavel Tn ouvdeon pe povadeg avagopdg ESG (MepIBaAAovTIKnG, KOIVWVIKAG Kal
Etaipikng AlakuBEpvnong) yia va ETITPATTE EVOG unXaviopog Aoyodoaiag kal cUyKpIong.

H ouvepyaoia pe supwTTdiKEG OVTOTNTEG ETITPETTEI TNV ALIOTTOINCN TWV EUTTEIPILOV ATTO
OIAQOPEG XWPEG, TIOU UTTOPOUV VA TTPOCPEPOUV TTOAUTIUEG YVWOEIG KOl KOAIVOTOUEG
TIPOCEYYIOEIG TTOU EVIOXUOUV TNV OTTOTEAECUATIKOTNTA TOU SIKTUOU VIO WUXIKA UYIEIG XWPOUG


https://mentalsundhed.dk/temaer/tryg-jobstart
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epyaciag. ©Oa utrooTnpigel emiong Tnv avamrtuén e€vog TIIO  1I0XUPOU Kal dI1EBvwg
EVNUEPWHEVOU OIKTUOU YIA WUXIKA UYIEIG Xwpoug epyaaciag yia MME.

EmmAéov, TIpoo@épel  TTOAAEG  eukaipieg  OIKTUWONG pE  TOAVOUG  OUVEPYATEG,
OUUTTEPIAAUBAVOUEVWY OPYAVIOUWY, EIOIKWYV KAl UTTOOTNPIKTWY OTOV TOUED TNG WUXIKNAG
uyeiag. Autd ptropei va 0dnynoe€l o€ TTOAUTILEG CUVEPYATIES, KOIVEG TTOPOUG KAl CUVEPYATIKEG
TIPWTOPROUAIEG TTOU EVIOXUOUV TNV £TTIOPACH TOU BIKTUOU VIO WUXIKA UYIEIG XWPOUG EPYOTiag
— TrepIAauBAvVOVTOG TOOO TTONITIKEG YVWOEIG KAl UTTOOTHPIEN O€ TTEPIPEPEIAKES/EUPWTTAIKEG
TTONITIKEG, OO0 Kal duvaATOTNTEG €BVIKAG TTPOROANG, KABWGS OI EUPWTTAIKEG dPACTNPIOTNTEG
UTTOPOUV ETTIONG VA €ival £Vag KAAOG TPOTTOG yIa TTPO0O0 HECW AAAWV HECWV. ZE TTAYKOOUIO
emimedo, autd Ba Ponbroel etmiong otn dIAd00N KAl CUYKEVTPWON IOTOPIWV ETTITUXIAG,
OupBAAOVTOG O€ pia CUAAOYIKN Kivnon TTOU QTTOOKOTTEN OTNV TTPOTEPAIOTNTA TNG WUXIKAG
UYEIag o€ TTaYKOOUIA KAILaKQ.
H eupwTtaikl ouvepyaoia utropei €miong va eival évag oAU Xprioipog Opduog yia Tn
014000 YWWOEWV OXETIKA UE TTIBAVOUG unxaviououg xpnuatodotnong mou Ba fonbrioouv
OTNnV EVioxuon TNG TOTTIKAG dpdong oTnv TTPAEN Kal TV €PEUVa.
Mapadeiypata atd TNV EUpwoTn

- EAAGSa: EBviko AikTuo Mpoaywyng Yyeiag oto Xwpo Epyaoiag - Neaygeia

- AeTovia: Mental Health Matters

Edv uttdpyouv epeuvnTikoi cuvePYATeEG OTO BIKTUOG 0aG, Ba uTTopoUlcE va gival WPEAILO va
EVIOXUOETE TN ONUOCia TOU OIKTUOU 0OG KAl VO CUVEPYAOTEITE OTN dNuUIoUPYia VEAG yvwaong,
n otroia €ival (WTIKAG ONUACiag yia TNV TTEPAITEPW EVIOXUON TNG €PYOOCIAG HE OTOXO TN
Onuioupyia KAAUTEPWY WUXIKA UYIWV XWPWV Epyaciag o€ 0An Tnv EupwTn.

‘Exoupe TTapabéocel 5 Tougic TTou TTIoTEUOUUE OTI Ba uTTOpOUCAV VA Eival ETTWQPEAEIC TTPOG
dlepeuvnan, aAAG un dioTaoeTe va eEETAOETE TIPOCOETOUG TOUEIG, €AV gival KOTAAANAOI yia TO
TTAQiO10 0aG.

e Métpnon Emidpaong otnv Eunuepia twv Epyadopévwyv: AieCdyete €peuva yia va
aglohoynoeTe TNV €TTidpacn Tou OIKTUOU YIa WUXIKA UYIEIC XWPOUG £pyaaciag aTnv WUXIKN
uyeia kal eunuepia Twv epyadopévwyv oe MME. XpnoiuotroifoTe €PEUVEG, GUVEVTEUEEIG KOl
OEIKTEG WUXIKAG UYEIQG YIO va TIOOOTIKOTIOINCETE TIG AANAYEG OTa €TTTTEdA AyXOUG,
IKavoTToinoNG atro Tn OOUAEIG Kal CUVOAIKNAG WUXIKAG EUNUEPIAG HE TNV TTAPODO TOU XPOVOU.
o Acikteg Mapaywyikétntag kai Arédoong Xwpou Epyaciag: ECetaoTe Tn ouoxETion
HETAEU TNG EQPAPUOYNG €VOG DIKTUOU VIO WUXIKA UYIEIG XWPOUG EPYOCiAg Kal TwWV OEIKTWVY
TTOPAYWYIKOTNTAG KAl ATTOd00NG TOU XWPou epyaciag. AvaAuoTe BACIKOUG OEIKTEG
amodoong, OTTwG TTO000TA ATTOUCIWY, TTAPOUCIag Kal armddoong oTn OOUAELIG, yia va
TIPOOdIOPIOETE €AV UTTAPXOUV  BETIKEG ETTIOPACEIC OTA  OUVOANIKA  ETTIXEIPNUOTIKA
aTmroTeAéOATA.

e AvdAuon Koéotoug-O@péloug: AlECAYETE pia ASTTTOPEPT avAAUON KOOTOUG-0QEAOUG VIO VO
QZIOAOYACETE TNV OIKOVOUIKI] €TTIOPACT TOU BIKTUOU. AEIONOYNOTE TO KOOTN TTOU OXETICOVTAI
ME TNV UAOTTOINON KAl OUVTAPNON TOU TIPOYPAUUATOG O OUYKPION ME TIG TTIOAVEG
€COIKOVOUNOEIC aTTO WEIWREVES ATTOUCIEG, AVATPOTI TTPOCWTTIKOU Kal £€600a UYEIOVOUIKAG


https://neaygeia.gr/diktya/ethniko-diktyo-proagogis-ygias-stous-chorous-ergasias/drastiriotites/
https://ndphs.org/our-work/projects/mental-health-matters/
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mepiOaAwng. Autl N avdAuon umTopei va  TTPOC@EPEI TTOAUTIUEG YVWOEIC YIa TN
XPNUATOOIKOVOUIKN) BIWCILOTNTA KAl TNV ATTOd00N TNG ETTEVOUONG TNG TTPWTOROUAIOG
UTTOOTNPIENG OUVAdEAPWY. Edw eival €TTiong onuavtikG va €eCETACETE TNV €upuTEPN
atrodoon TnG €mEvOUONG, KABWG oI AvOPWTTOI TTOU £XOUV UWNAOTEPO ETTITTEDO €UNUEPIAG
UTTOPOUV VA UTTOOTNPIEOUV TNV KOIVOTNTA TOUG TTEPICOOTEPO, LEIWVOVTAG £TO1 TNV LOVOEId,
KABWG Kal GAAEG EUPUTEPEG ETTITITWOEIG TTOU £XEl £va AUENUEVO ETTITTEDO EUNUEPIOG OTIG
KOIVOTNTEG KAl TIG KOIVWVIEG.

e Yuppetoxn Kai Ikavotroinon Epyadopévwyv: ECeTGoTE TN OXE0N LETALU TOU DIKTUOU YIA
WUXIKA UYIEIG XWPOUG £pyaciog Kal Twv ETTITTEOWV OCUPPETOXAG KAl IKAVOTTOINONG TwV
epyalopévwy. XpnoIuoTToINOTE €PEUVEG €PYOCOMEVWY KAl OpddEG €0TiAONG YIO VA
OUYKEVTPWOETE TTOIOTIKA OEQOUEVA OXETIKA WE TIG AVTIANYWEIG TWV €PYACOpEVWY YIa TO OIKTUO
UTTOOTAPIENG, TNV OTTOTEAECUATIKOTNTA TOU KAl TN OUVOAIKH ETTIOPACN GTNV IKAVOTTOINCN atro
TN BOUAEIA TOUG Kal TNV AioBnaon Tou avhKelv 0TV opydavwon.

e Makpotrpd0soun Biwoipdtnta kai EEEAIEN: EpeuvnoTe TN pakpotrpdBeoun Biwoindtnta
Kal €€EANIEN TOu BIKTUOU yIa WUXIKA UyIEiC Xwpoug epyaciag. AgloAoynoTte 1600 KAAG TO
TTPOYPOUUD TTPOCOPUOLETAl OTIG UETAPROAAOUEVEG OUVOUIKEG TOU XWPOU E£pyaciag Kal
QagIOAOYAOTE TNV IKAVOTNTA TOU VA QAVTILETWTTICEI TIG AVAOUOUEVEG TTPOKANOCEIS WUXIKAG
uyeiag. ECeTAoTE TNV ETTEKTACIUOTNTA TNG TIPWTOROUAIAG KOl TNV IKAVOTNTA TNG va egeAicoeTal
ue Baon T e€eAilcodueveg avaykeg Twv MME kail Tou pyaTikou Toug duvauikou.

Eomnidlovrag oe autd T1a PACIKA ONuEia, oI €PEUVNTEG UTTOPOUV VA TTPOCPEPOUV uId
OAOKANPWUEVN KATAVONON TWV ATTOTEAEOUATWY €VOG OIKTUOU YIA WUXIKA UYIEIC XWPOUG
epyaciag yia MME Ttrou epyddovTal pue TNV WUXIKN UyEia OTO XWPO gpyaaciag, fondwvTtag Tig
OPYOVWOEIG VO AGBOUV EVNUEPWUEVEG QTTOQPACEIC YIa T ouvéXIon Kal BeATiwon TETOIWY
TTPWTOROUAIWV.

Mapadeiypara atrd TNV Eupwotmn

- ®ivAavdia: Collaboration with National institute for occupational health

- EAAGOQ: Collaboration on health equality and guality



https://hyvatyo.ttl.fi/en/mental-health-toolkit?pk_vid=1718269145183d3f
https://qualityinhealth.gr/arthra/katigories-arthrwn/item/79-deiktes-apotimisis-poiotitas-ypiresion-psyxikis-ygeias-panagiota-lazarou-xristina-oikonomopoylou.html
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with governance
mechanisms

Build a
communications
platform

Create an awareness
campaign

Connect with
existing entities

Initiate research
and/or data collection.
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Purpose ,
Finland

to highlight the current state of affairs when it comes to Mental Health practices for SME’s in

D Mental health first aid® training, Implemented by:
MIELI Suomen Mielenterveys ry

Goal: To train mental health first aid skills at workplaces, so
that employees know how to recognize mental health
challenges and offer support.

Measures: Trainings that teach how to recognize mental
health problems and provide first aid, as well as refer to
professional help.

D Work ability program, Implemented by: Ministry of
Social Affairs and Health (STM)

Goal: Improve work ability and employment, especially for
those with mental health problems or risk of disability.
Measures: Training of work ability coordinators, employment
support services and development of cooperation with
employers.

O Model of early caring, implemented by: Several
employers
Short therapy, implemented by: Some employers

8 Auntie service (online meetings with mind
professionals), implemented by: Some employers

O Pension insurance companies have many actions to
promote mental health, such as work ability payment
categories for companie

In Finland we have an Institute of Occupational Health. The
institute created a Mental Health Toolkit (project 2023~
2025), which focuses on the means and methods of
supporting mental health as well as various professional
fields. The aim is to strengthen the capacity of workplaces
and work communities to support mental health and to
respond to the demands of changing work life in terms of
mental work ability. https://hyvatyo.ttl.fi/en/mental-health-
toolkit/about

In Finland, the legal framework and policies related to
mental health in the workplace consist of several laws,

regulations and guidelines. Summary of these:

D Occupational Safety Act (738/2002): Key content:
The Occupational Safety and Health Act obliges
employers to take care of the safety and health of
employees at work.

O Occupational Health Care Act (1383/2001): Key
content: The Occupational Health Care Act requires
the employer to organize preventive occupational
health care for all employees.

(O Equality Act (1325/2014): Key content: The Equality
Act prohibits discrimination in working life and
requires the promotion of equality.

D Employment Contracts Act (55/2001): Key content:
The Employment Contracts Act regulates the
relationship between employer and employee.

O Annual Leave Act (162/2005): Key content: The
Annual Leave Act regulates employees' right to
annual leave and the salary paid for it.

At least there is room for improvement in the

implementation of the Equality Act




Stigma reduction and awareness campaigns

Research and data gaps

Several educational campaigns, training programs and
initiatives have been implemented in Finland, which aim
to reduce the stigma of mental health and promote a

mental-friendly culture. Here are few excamples:

D The Handprint of Mental Health project,
Implemented by: Institute of Occupational Health

Goal: Improve workplace mental health and reduce

stigma.

Actions: Workplaces are offered concrete tools and
operating models to promote mental health. Trainings

and workshops for employers and employees.

C] Workplace Mental Health Program Implemented
by: Institute of Occupational Health

Goal: Promote mental health at workplaces and create

mental-friendly work environments.

Actions: Training programs for managers and employees
to support mental health. Assessment and management
of psychosocial risks. Good practices and operating

models for promoting mental health in the workplace.

D Mental health week, Implemented by: MIELI
Suomen Mielenterveys ry

Goal: To increase awareness of mental health issues and

reduce the stigma associated with them.

Measures: During the campaign, events, seminars and
discussions will be held all over Finland. The week's
themes vary each year and deal with different topics

related to mental health.

D Individual support and advice at workplaces,
Implementer: Several occupational health service
providers

Goal: Provide employees with support in mental health

matters.

Actions: Services of an occupational health psychologist
or therapist. Crisis management services and support

groups. Personal counseling services and support chats.

D Research on the mental health problems of different
population groups and their needs in working life.
Understanding the Situation of Different Population
Groups. Current research may overlook the mental
health challenges of particularly vulnerable groups,
such as immigrants, aging workers, minorities, and
part-time workers.

D A broader study of psychosocial risk factors in
different workplace environments and their effects
on employees' mental health.

D Experimental research on the effectiveness of
various preventive measures and best practices for
promoting mental health in the workplace.

D Research on the effects of digital work tools and
remote work on mental health, especially in the long
term.




O In recent years, mental health challenges have increased in Finnish working life. In 2020, mental health reasons
became the most common reason for sickness leaves in Finland. In 2023 there was more than 100,000 people who
were on sick leave for mental health reasons (National Pension Institute). The most common reason are socio-
emotional factors and especially cognitive load. The experiences of community at work are polarized, around one
in four experiences a strong sense of community at work (Finnish Institute of Occupational Health, 2024).

D In recents years, acts promoting mental health in workplaces in Finland has been done more than previously. The
trend is that in the future, even more will be invested in this.
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to highlight the current state of affairs when it comes to Mental Health practices for SME’s in

Purpose ,
Belgium

O In Belgium they use scientifically-validated tools O The “National Action Plan to improve the well-being
which detect and take action at the earliest signs of of workers in the performance of their work for
psychological distress. 2022-2027”, which outlines strategic measures for

D In Belgium, specific initiatives have been developed improving mental health and preventing
which promote the mental well-being of the self- psychosocial risks in Belgian workplaces.
employed, providing tailor-made support. D The Law of 28 February 2014, which supplements

the Law of 4 August 1996 on the welfare of
employees at work, addressing in particular issues
of violence, harassment and sexual harassment at
work.

O The Law of 28 March 2014, which amends the
Judicial Code, and the Royal Decree of 10 April 2014
cover the prevention of psychosocial risks at work.

Belgium has a proactive, rather than reactive, system for
preventing psychosocial risks. It would be more effective,
if itis supported by key players, including labour
inspectorates, social partners and occupational health

and safety experts.




Stigma reduction and awareness campaigns

Research and data gaps

O In Belgium, various awareness campaigns and
educational programmes are implemented by the
Government as well as by NGOs and private
companies, with the aim to reduce the associated
stigma attached to mental health problems and to
promote mental wellbeing.

D For example, the government is promoting a mini-
series of podcasts on mental wellbeing at work, as
a continuation of the awareness campaign to make
mental wellbeing at work a topic of discussion. In
the podcasts people talk about their experiences of
burn-out and discuss with experts on mental well-
being at work. Each of the 3 episodes deals with a
central theme, starting with the importance of
prevention and the recognition of symptoms of
chronic stress or burn-out.

D Moreover, “Te Gek”, a Flanders-based organization
provides information and runs campaigns to
reduce stigma and increase awareness about
mental health, among others in the workplace.

O In Belgium, in the last five years, the number of
burn-outs and long-term depressions has increased
by 46%. Women account for more than two thirds of
those suffering from burnout, particularly those
aged 50-64. But the biggest increase in long-term
disability due to depression is among the self-
employed, aged 25-39: +20% in 2021, +151% over 5
years.

D Based on those data, it would be very useful a
further research on the mental health issues from a
gender perspective; also, a research on the
prevalence and the impact of mental health issues
in all types of employment statuses and across
various industries. Finally, it is recommended to
study and highlight the effectiveness and the social
and economic benefits of mental health initiatives in
reducing absenteeism and increasing productivity.

Current Landscapes and Trends

D According to the Belgian national surveys on working conditions, conducted in 2015 among 2,500 Belgian
employees and in 2021 among 4,198 Belgian employees, over the past 12 months:

33% of employees usually or always experience stress at work (2015);

9% intimidation, violence or bullying (2021);
11% verbal abuse or threats (2021);

2% unwanted sexual behavior (2021).

The origin of these risks lies in the working conditions and the work organization.

D Belgium is considered a pioneer as regards the promotion of mental health in the workplace, having adopted
important initiatives and also having developed a series of concrete measures with the federal plan for mental
well-being at work. In the recent High-Level Conference on Mental Health and Work, organized in January 2024
under the 2024 Belgian Presidency of the Council of the European Union, the Belgian Deputy Prime Minister and
Minister of the Public Service Petra De Sutter highlighted Belgium's holistic approach, describing how four
ministers had joined forces in a programme for the mental wellbeing at work of workers, civil servants and the self-
employed. This plan has enabled the recruitment of more inspectors, investment in scientific research, and the
provision of free-of-charge risk analysis tools. Moreover, the public sector has introduced the right to disconnect,
which quickly inspired the private sector. Additionally, a first-line support service has been set up for the self-
employed. Lastly, a federal network for mental health at work was established, bringing together the various

government departments responsible for this area.
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to highlight the current state of affairs when it comes to Mental Health practices for SME’s in

Purpose
Greece

(O Some organizations are conducting (O Law 3850/2010: This law outlines general
workshops and training sessions to equip principles for the health and safety of
managers and staff with the skills to workers, including mental health.
identify and address mental health (O National Strategy for Mental Health (2014-
concerns early. 2020): This strategy includes measures

(O To reduce stress and promote work-life specifically targeting workplace mental
balance, many SMEs offer flexible working health

hours and remote work options.
Despite these regulations, enforcement is often

lacking, and there is a need for more specific
guidelines and stronger oversight to ensure
compliance.

(O Government and non-profit organizations (O Thereis a lack of comprehensive data on
regularly run campaigns to raise the prevalence of mental health issues
awareness about mental health issues. among SME employees.

(O Collaboration between government (O More research is needed to understand
agencies, non-profits, and private the unique challenges faced by different
organizations has been crucial in driving sectors within the SME landscape.
these initiatives. (O Studies on the long-term effectiveness of

current mental health programs and
However, stigma remains a significant barrier, initiatives are scarce.
and ongoing efforts are needed to shift
cultural perceptions and encourage open
discussions about mental health.




(O Thereis an increasing recognition of the importance of mental health, driven by both public
and private sector initiatives.

(O Mental health issues such as stress, anxiety, and depression are common, particularly among
employees in high-pressure roles.

(O Common challenges include high workload, lack of job security, and insufficient support
systems.

(O The COVID-19 pandemic has accelerated the adoption of remote work and flexible schedules,
which has had a mixed impact on mental health.

Overall, while progress has been made, there is still significant work to be done to create a
supportive environment for mental health in Greek SMEs.
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Purpose
Ireland

to highlight the current state of affairs when it comes to Mental Health practices for SME’s in

A large number of commercial employee assistance
programmes available offering largely online and
telephone support and some face to face. These range
from access to councillors and psychotherapists to
health and wellbeing coaches. Small business often
though do not have regular access to commercial
suppliers and rely on the individual using traditional

health services and online resources through charities

(O under the Employment Equality Acts (2015),

employers must protect the health, safety, and
welfare of your staff. And this includes physical,
mental, and emotional health.. It applies if they are
currently experiencing mental health difficulties or if
their experience of mental health difficulties was in
the past. The application of equality law to people
with mental health difficulties is broad.

D The act tends to be well enforced especially where
employees are members of unions and larger
employers. However a degree of unconscious
discrimination is not uncommon. The main issue is
access to support to bring a case to tribunal. In
addition employees often feel unable to voice
concerns unless employers work at creating a
culture where mental health is not stigmatised



https://www.peninsulagrouplimited.com/ie/guides/employment-equality-act/

Despite efforts to raise awareness and challenge (O 1 Longitudinal Studies: more long-term studies to
track mental health changes over time. These could

explore factors like work-related stressors, coping
with shame and personal failure. For instance, 68% of mechanisms, and the impact of workplace policies.

stereotypes, many people still associate mental illness

people in Northern Ireland believe that being treated for (O 2. Intersectionality: Research should consider the
intersection of mental health with other identities

(e.g., race, gender, disability). Understanding how

failure. Similarly, a 2020 survey found that 63% of these intersecting factors affect mental health

people in Ireland perceive mental health treatment as a experiences at work is essential.

D 3. Remote Work: With the rise of remote work,
research on its impact on mental health. Factors like

a mental health difficulty is seen as a sign of personal

sign of personal failure Findings from 2020 mental health

stigma survey (stpatricks.ie) isolation, work-life balance, and digital fatigue
warrant investigation.

C] See Change: Established in 2010, See Change is a D 4. Organizational Culture: Studies should look at
national partnership working to change minds organizational culture, including stigma, support
about mental health problems. They aim to reduce systems, and leadership’s role in promoting mental
stigma and discrimination associated with mental well-being.
health issues through community-driven efforts D Effective Interventions: with a large number of
See Change | Say No To Mental Health Stigma private suppliers of employee assistance

O Stigma Reduction Programs: Various organizations programmes need more evaluation of the
and campaigns focus on raising awareness and effectiveness of workplace interventions (e.g.,
challenging stereotypes. For instance, the “Walk in mental health programs, flexible work arrangements.
My Shoes” campaign addressed how stigma can Especially Al and other online interventions

manifest in different ways and with regard to
different mental health condition Walk in My Shoes
mental health campaign

An extensive landmark study by University College Cork (UCC) surveyed over 1,500 businesses in Ireland.
(UCCCUBSHealthyWorkplacelrelandReport Mar2023.pdf) It found that:

1in 5 Irish firms have experienced mental health-related issues in the past year.

Mental health-related absenteeism is on the rise.

60% of employees now report feeling even more stressed.

Lack of Investment: Surprisingly, 80% of employers in Ireland do not invest in workplace mental health. Only 20%
of employers have a dedicated budget for mental health initiatives: https://phys.org/news/2023-03-mental-
health-well-being-irish-workplaces.html

Employee Well-Being Responsibility: While 76% of employers see employee mental health and well-being as their
responsibility, only 32% have an organizational response to mental health and well-being
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Purpose

Portugal

to highlight the current state of affairs when it comes to Mental Health practices for SME’s in

EDP Mental Health Practices: "Mind Your Mind"

Campaign

O

O

O

Objective: Raise awareness about mental health,
dispel misconceptions, support symptom
identification, and encourage seeking help with
psychological support.

Key initiatives: - Launch in 2020: Initiated during
the pandemic, the campaign includes
conversations and challenges that convert
activities into donations.- Global Expansion: Since
2021, it impacts over 3,000 employees in 10
markets, featuring events and discussions with
specialists and notable figures. - Partnerships:
Collaboration with the José Neves Foundation and
utilisation of the 29k app to provide support tools. -
Focus on Psychological Safety: In 2022 and 2023,
emphasis was placed on workplace psychological
safety, with mindfulness sessions and expert talks. -
Leadership and Continuity: EDP leadership adopts
commitments to maintain a healthy work
environment.

Impact: - Investment: €82,508.85. - Beneficiaries:
12,265 employees

Delta Cafés - Mental Health Practices: Delta Feel Good

O
O

Objective: Promote the physical and mental well-
being of employees.

Key Initiatives: Focus on Mental Health - Future
Activities: Nature trails, yoga, life coaching
workshops. - Preventive Actions: "No meeting days"
on Thursdays and training for hybrid team
managers. - Support Line: Holistic support for
employees.

Impact:: Increasing participation and positive
feedback, strengthening well-being and
interpersonal bonds.

D Portuguese Labour Code: The Portuguese Labour

Code includes provisions for the protection of
employees’ mental health, such as the right to
psychological support in case of work-related
accidents or illnesses (Article 283)

Law No. 102/2009: This law establishes the legal
regime for the promotion of health and safety at
work, which includes measures for the prevention of
psychosocial risks.




Stigma reduction and awareness campaigns Research and data gaps

O

Né&o ha Saude sem Saude Mental” (There’s no Main identified gaps:

Health without Mental Health): Launched by the

Portuguese government, this campaign aims to (O Lack of Longitudinal Studies in Portugal

reduce stigma around mental health and encourage D Data on Small and Medium Enterprises (SMES) on

people to seek help.

- “Vamos falar” (Let’s talk): The Portuguese
Psychologists Association has various initiatives
and campaigns to raise awareness about mental
health in the workplace and on mental health
related to different conditions and adversities in
life (e.g., sexual harassment; disability). “

managing mental health issues
(O 'mpact of remote work in Portuguese workers

Current Landscapes and Trends

Current state and trends:

O

O

O
O
O

Increased Awareness Post-COVID-19: The COVID-19 pandemic has significantly raised awareness about mental
health in the workplace. Many organizations have started to recognize the importance of supporting their
employees’ mental well-being.

Workplace stress: A survey by the Portuguese Psychologists Association, in 2022, indicated that 65% of
Portuguese employees feel stressed due to work demands.

Absenteeism and Presenteeism: Mental health issues are a significant contributor to absenteeism and
presenteeism. The same survey (Portuguese Psychologists Association, 2022) noted that about 20% of employees
took sick leave due to mental health problems within 2021.

Telework Legislation: The Portuguese government introduced new regulations to support remote work,
emphasizing the need for mental health considerations in telework arrangement (Law No. 83/2021)

Corporate Social Responsibility: More companies are integrating mental health into their CSR strategies,
recognizing the role of mental well-being in overall business success.

Factors Affecting Mental Health in the Workplace:

O
O

O00 0O

High levels of anxiety and depression: National Institute of Statistics reported prevalence of anxiety disorders
among workers around 18%, and depression rates are around 12%. These rates have increased post-pandemic.
Workplace stress: High job demands, lack of control over work processes, and inadequate support from
management are common stressor.,

Work-life Balance: The blurring of boundaries between work and personal life, especially with the rise of remote
work, has exacerbated stress and burnout.

Stigma and Accessibility: Stigma around mental health issues persist, making it difficult for employees to seek
help. Additionally, access to mental health services can be limited, particularly in SMEs and companies situated in
rural areas.

Policy Changes: Recent legislative changes have focused on improving working conditions and mental health
support, such as the new telework laws require employers to ensure the mental well-being of remote workers.
Corporate Programs: There has been a noticeable increase in corporate wellness programs that include mental
health components.

Technology and mental health: The adoption of mental health apps and digital platforms has grown, providing
employees with more accessible mental health resources.
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Country Report -
Well@SME

As in Europe in general, companies in Italy are paying more attention to mental health through the
introduction and implementation of corporate welfare actions. However, in the Italian context this often
turns out to be an ethical and revolutionary choice, which falls to the free choice of business owners
and managers, and in practice there are still few companies that actually do something for their
employees. This is also more difficult when we talk about SMEs, whose resources may be more limited.

Employer initiatives and programmes

Legislation and policies

In Italy, SMEs that aim to promote their employees' mental
health often collaborate with specialized associations or local
healthcare facilities. The services offered include Employee
Assistance Programs (EAPs), psychological counselling, stress
management training, mindfulness sessions, and self-help
groups. Statistics indicate that employees highly appreciate
"flexible benefits," which include meal vouchers, shopping
vouchers, medical assistance and support for dependants
family members. Companies can also adopt online welfare
platforms, enabling employees to book services and access a
network of affiliated businesses to use their welfare credits.

The Working Conditions Act was passed in 2008, but it is only
since 2021 that a series of regulations and guidelines have
been introduced that detail the legal framework for mental
health in workplaces. These texts formally address and
regulate issues related to the working environment, such as
work-related stress, harassment and abuse, and psychosocial
risk management. Despite the existence of legislation, there
are few tools and incentives for business owners and
managers to prioritise mental wellbeing in the workplace.
Moreover, the process of protecting mental health in the
workplace is very cumbersome and employees often feel
discouraged from asserting their rights.

Stigma reduction and awareness campaigns

Research and data gaps

Within the Italian context, several mental health awareness
and anti-stigma campaigns can be found, those initiatives
involve institutions, associations, research centres, and
enterprises of all sizes. Some of these programs include
events and contests for companies committed to
protecting, preventing, and promoting mental health in the
workplace*.

According to recent research** only 29% of employees
consider their company has an inclusive organizational
culture that actively supports psychological well-being and
combats associated stigma. Therefore, it is important that
initiatives such as awareness campaigns, mental health
training, and the promotion of a culture of acceptance and
support are integrated into the corporate culture to
establish a healthy and inclusive work environment.

*https://insiemeperlasalutementale.it/ceoforlife-lundbeck-awards/

**BVA-Doxa, “Osservatorio sul benessere psicologico dei lavoratori in Italia®, 2023

Research from 2023 shows that in organisations without
mental health support, up to 75% of employees would
welcome the introduction of such a service*. In addition, a
Harvard University study confirmed that happy, mentally
healthy employees are on average 31% more productive
than less satisfied colleagues.

It is therefore crucial to raise awareness of the invisible cost
of mental disorders in the workplace and to provide
concrete support to Italian companies to implement mental
health policies and improve the productivity and well-being
of their employees.

In this respect, it could be useful to:

e Encourage SME associations to promote psychological
well-being from an inter-company and network
perspective and to facilitate the matching of supply
and demand.

Promote the alliance between the compa?fy and
services to facilitate the use of services offered in the
territory or in the public system.

Promote the transfer and sharing of welfare services
from large companies to SMEs.

*BVA-Doxa, “Osservatorio sul benessere psicologico dei lavoratori in Italia”, 2023




According to a 2022 report* over 68% of Italian SMEs have achieved a good level of corporate welfare, demonstrating its
role as a resilience factor. In fact, the study delves into the correlation between corporate welfare levels and positive

economic outcomes following the pandemic.

However, the overall picture in Italy reveals that most workers are dissatisfied with how mental health is managed in
companies. A recent survey** on workers' emotional and psychological well-being found that 92% of respondents believe
that companies should actively take care of their employees' psychological well-being, while 85% think their mental

health is closely linked to their work well-being and vice versa.
* Welfare Index PMI, Rapporto 2022, Generali.

**BVA-Doxa, “Osservatorio sul benessere psicologico dei lavoratori in Italia”, 2023
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to highlight the current state of affairs when it comes to Mental Health

Purpose
P practices for SME’s Latvia

O Mission ZERO - an initiative from socially O Mental health is not specifically prioritised in
responsible companies, prioritising psychosocial regulatory framework, however psychosocial risks
risks and mental well-being as crucial aspect for are clearly recognised as one of workplace risks;
good business (www.misijanulle.lv); D On policy level several strategic documents refer to

D Initiative from Latvian Association of psychiatrists mental well-being at workplaces, e.g. “Public Health
to rise awareness about the depression including Guidelines 2021-2027” and “Social Protection and
easy to use self-diagnostic tests (www.depresija.lv). Labour Market Policy Guidelines for 2021-2027”.

D Campaign by Mission ZERO “Human being” - 3 D Psychosocial risks recognized among top-five risks
events aiming to rise awareness on various aspects both by employers and employees, “Development
of employee well-being and mental health; plan for the field of occupational safety and health”;

D Designated web platform - ESparveselibu.lv D Targeted research activities on mental well-being at
established as part of EU Social Fund project on workplaces shall be provided periodically for
health promotion containing a wide variety of evidence-based interventions and initiatives.
materials and tools also intended for mental well-
being.

D The rising prevalence of psychosocial risk factors at work and increasing in diagnosed stress related occupational
diseases in Latvia underscores the urgency of proactive intervention;

O Traditionally, discussions around workplace health and safety in Latvia have mainly focused on physical hazards
and ergonomics. There is a pressing need to raise awareness among Latvian employers and policymakers of
psychosocial risks as well as one of the priorities;

O Mental health at work considerations have to be more adequately integrated into regulatory framework, the core
objectives and action plans of strategic initiatives.
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